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Foreword

Dr. K. Manohar,
Principal,
Smt. N.P.S. Govt. Degree College,
Chittoor.

I am truly proud to declare that our Smt.N.P.SavithrammaGovt Degree College for Women

is an institution that constantly strives to create responsible women with all the above defined

qualities. institution instills modern education with well-established ethical values. Every human

being in this world needs basic necessities like food, clothing, and shelter. To make life more

meaningful and fruitful, one also needs knowledge, wisdom, honesty, morals, and sincerity.We at

our institution instill modern education with well-established ethical ideals because we firmly

think that today’s students will be tomorrow’s country builders. Our highly skilled, experienced,

and committed teaching community makes all of these possible. I am thrilled to write a few words

about the college magazine, which has student and instructor contributions in the form of essays,

poems, stories, and other artistic creations that are considered to be noble works. I sincerely appreciate

them and wish them luck in all of their future endeavors.

                                         Dr. K. Manohar

       Principal
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Foreword

A. M. Narendra Kumar,
Vice - Principal,
Smt. N.P.S. Govt. Degree College,
Chittoor.

Every human being needs food, clothing, and shelter, among other basic necessities, in

order to survive in this world. A more successful and satisfying life also requires knowledge,

intelligence, honesty, integrity, and sincerity. I am proud to state that Smt. N. P. Savitharamma

Government Degree College for Women consistently strives to produce responsible women who

exhibit all of the aforementioned qualities. Our institution upholds moral values in addition to

contemporary education because we genuinely believe that today’s students will be tomorrow’s

nation-builders. We have a very talented, committed, and experienced teaching community that

makes all of things possible. It gives me great pleasure to write a few words about the college

magazine, which features articles, poetry, stories, and other artistic creations that are considered

wonderful works and are contributed by both teachers and students. I sincerely thank you and wish

you luck in all of your future pursuits.

                                  A.M. Narendra Kumar

 Vice - Principal
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
   
   
 (Women) M. Akhila 
 (Illusion) S. Sameerunnisa 
 The Glory of N.P. Savithramma Govt. Degree College A.C. Ashnah 
 Diagramatic and Graphical Representation of Data G. Pavithra & R. Preethima 
 Shakuntala Devi A. Pavani 
 Data Visualization N. Rohini & M. Akhila 
 Ramanujan’s Magic Square S. Sasikala 
 Bar Graph R. Preethima 
 Mathematical Riddles G. Chandana 
 Maths Puzzles V. Bhoomika 
 Dr. A.P.J. Abdul Kalam S.G. Hemavathi 
 Prasanta Chandra Mahalanobis N. Rohini 
 Goddess Art D. Thulasamma 
 Goddess Durgadevi Pencil Art K. Sai Durga 
   
 Little Krishna M. Tharusha 
 Pencil Art M. Madhumathi 
 A.P.J. Abdul Kalam Art N. Dhanayanthri 
 World AIDS Day Art M. Anusha 
 World AIDS Day Art B. Poojitha 
 World AIDS Day Art G. Kushumaa 
 World AIDS Day Art Srivalli 
 World AIDS Day Art S. Ankitha 
 World AIDS Day Art P. Ankitha 
 Nature Art R. Haripriya 
 Special Art V. Sravanthi 
 The Beauty and Power of Mathematics Smt. P. Sobha Latha 
 Duckworth-Lewis-Storn (DLS) Method Dr. Kousar Jaha begum 
 Aims and Goals : A Road Map to Success Dr. P. Sivaraagini 
 The History of Education in India : From Gurukuls

to Universities Dr. M. Sandhya Rani 
 Finding your Passion : The Key to a fulfilled Career Dr. J. Rama Devi 
 N.P.S.GDC (W) Journey - A Case Study Dr. T. Vinila 
   
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

 A.C. Ashnah
 II B.Com [C.A]

N.P.

NAAC ‘A’

















NSS











 2



 M. Sathya Lakshmi

 II B.Com [C.A]



   


 








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














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The Glory of N.P. Savithramma Govt. Degree College

A C Ashnah
 II B. Com [C.A]

In N.P. Savithramma, I am Proud and bright,
A temple of learning, a guiding light.
The only women's college so grand,
With the NAAC 'A' Grade, the best in the land.

Our lecturers, wise, with hearts so true,
Guide us well in all we go through,
With digital rooms and books galore,
We dream big and grow and grow more.

With classrooms wide and breeze so free,
Surrounded by lush green trees, we see.
A vast playground where dreams take flight,
Under the sun, so warm and our path right.

Our labs of science and chemistry shine,
With knowledge deep, so rich, divine.
150 computers in labs are so neat,
Where tech and learning always meet.

The NSS and the Red Ribbon Clubs,
Kindling service strong, Our future hubs.
At Jawahar Knowledge Centre’s gate,
New skills we learn to innovate.

Oh! Savithramma, our pride, our grace,
A beacon bright, a cherished place.
With friends and hopes, we walk this lane,
A journey rich, a golden gain.
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Diagramatic
and

Graphical Representation of
Data R. Preethima

 I BSC [MSCS]
G. Pavithra

 I BSC [MSCS]
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Shakuntala Devi
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Data Visualization

M. Akhila
 I BSC [MSCS]

N. Rohini
 I BSC [MSCS]
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Ramanujan’s Magic Square

S. Sasikala
 I BSC [CS]
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Bar Graph

R. Preethima
 I BSC [CS]
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Mathematical Riddles

G. Chandana
 I BSC [CS]
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Maths Puzzles

V. Bhoomika
 I BSC [MSCS]
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Prasanta Chandra Mahalanobis
( 29-06-1893 to 28-06-197 2)

He was an father of Indian scientist and applied statistician. He is best remembered for the

Mahalanobis distance.

A statistical measure He made pioneering studies in anthropometry in India. He founded

thedesign of large scale sample surveys.

On 29th June, the Birth anniversary of Prof. Prasanta Chandra Mahalanobis is celebrated as

National Statistics day.

N. Rohini
 I BSC [MSCS]
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Art by

D. Thulasamma
 II BA [HON]
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Art by

M. Tharusha
 I BSC [Comp.,]
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Smt. P. Sobha Latha
Lecturer in Mathematics

The Beauty and Power of Mathematics

Introduction

Mathematics is frequently seen as the language of the universe, molding our perception of reality

through logical reasoning, patterns, and structures. Mathematics has played an important part in scientific

discoveries, technical progress, and everyday living, from ancient civilizations to contemporary

breakthroughs. This article explores the relevance of mathematics, its uses, and its limitless beauty.

The Universal Language

One of the most fascinating aspects of mathematics is its universality. Whether it is the Fibonacci

sequence observed in nature, the golden ratio in art and architecture, or the equations governing physics,

mathematics connects diverse fields and provides a framework for understanding the world. It transcends

cultural and linguistic barriers, offering a common ground for scientific exploration and problem-solving.

Real-World Applications

Mathematics has numerous and significant practical applications; it is not just limited to theoretical

ideas. The following are some important domains in which mathematics is essential:

1. Engineering and Technology:  Mathematics is the cornerstone of engineering advancements, from

building bridges and skyscrapers to creating artificial intelligence systems.

2. Finance and Economics: Probability, statistics, and calculus are employed for market analysis, risk

management, and financial model optimization.

3. Biology and Medicine:  Mathematical modelling aids in the study of genetic codes, the design of

medical imaging methods, and the prediction of disease outbreaks.

4. Cryptography and Cyber security: Sensitive data is protected and digital transactions are made secure

using mathematical encryption techniques.

The Visual Aspect of Mathematics

In addition to its usefulness, mathematics has a natural beauty. Mathematics lovers and

mathematicians alike are enthralled by the harmony of mathematical patterns, the symmetry in geometric

shapes, and the beauty of a well-written argument. Prime numbers, chaos theory, and fractals are some of

the ideas that show the captivating order concealed in complexity.
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The Prospects for Mathematics

With developments in quantum computing, artificial intelligence, and space exploration, mathematics

remains at the forefront of innovative research. Mathematical concepts are fundamental to emerging fields

like data science and machine learning, which emphasizes their applicability in the digital age.

Conclusion

Mathematics is a strong instrument that influences how we perceive the world; it is more than

simply numbers and equations. Its beauty continues to stimulate creativity and curiosity, and its uses cut

across many fields. As our world becomes more complicated, mathematics continues to be a fundamental

component of knowledge that propels humanity toward new discoveries and opportunities.
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Duckworth-Lewis-Stern (DLS) Method

Dr. Kousar jaha begum
Lecturer in Statistics.

The Duckworth-Lewis-Stern (DLS) method is a statistical formula used in limited-overs cricket (ODIs and
T20s) to adjust target scores when a match is interrupted due to weather or other unforeseen circumstances. It was
originally developed by Frank Duckworth and Tony Lewis in 1997 and later improved by Professor Steven Stern.
DLS calculates revised targets based on the resources available to the batting team at any point in the match. The
resources are measured as a combination of:

1. Wickets remaining – A team with more wickets left has a better chance of scoring runs.
2. Overs remaining – More overs mean more opportunities to score.

The method uses pre-determined tables that estimate the percentage of total resources remaining under different
match conditions.
Application of DLS Method:
The DLS method is applied when:

· Rain or bad weather interrupts a match, reducing the number of overs available.
· The first innings is completed, but the second innings is affected by rain.
· Other interruptions occur (e.g., poor lighting, wet outfield, dangerous pitch conditions).

The revised target for the second team is calculated using the formula:

New Target=Team 1’s Score×  ( )

*Example 1: One-Day International (ODI) Match
Scenario:
Team A scores 250 runs in 50 overs.
Team B’s chase is interrupted after 20 overs, with 8 wickets remaining.
The DLS method calculates that Team B had 60% resources left at the start, but only 40% resources remaining now.
A revised target is set based on available resources.
Outcome:
If Team B’s revised target is 180 runs in 30 overs, they must reach it to win.
Example 2: T20 International Match

Scenario:

Team X scores 180 runs in 20 overs.

Rain interrupts play before Team Y starts batting, and the match is reduced to 15 overs.

Using DLS, a new target (e.g., 140 in 15 overs) is set based on the percentage of resources lost.
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Outcome:

Team Y now has to chase 140 instead of 180 due to the reduced overs.

Criticism and Alternatives:

· The DLS method sometimes favors the chasing team, especially in high-scoring games.

· It doesn’t consider external factors like pitch conditions or player form.

· The VJD method (used in India’s domestic cricket) is another rain rule system, but DLS remains the global
standard.

Pros and Cons of the Duckworth-Lewis-Stern (DLS) Method

Pros (Advantages) of DLS System:

Fair Adjustments for Rain-Affected Matches

The DLS method provides a structured and logical way to revise targets in interrupted matches, ensuring
that both teams get a fair chance based on available resources.

Considers Wickets and Overs Remaining

Unlike simpler methods (e.g., run rate-based calculations), DLS factors in both the number of wickets left
and overs remaining, making it more accurate.

Prevents Teams from Exploiting Rain Interruptions

Without a proper system, teams could manipulate the game (e.g., slowing down if ahead or accelerating if
rain is expected). DLS discourages such tactics.

Dynamic Target Setting

DLS adjusts targets based on how much play is possible, preventing scenarios where the chasing team has
an impossible or unfair task.

 Cons (Disadvantages) of DLS System:

Complex and Hard to Understand

Many players, commentators, and fans find the DLS formula complicated. Unlike a simple run rate method,
DLS requires advanced calculations using resource tables and algorithms.

Disadvantages the Team Batting Second in Some Cases

In high-scoring matches, the revised target can sometimes be too high or too low, affecting the fairness of the chase.

Example:

A team chasing 350 in 50 overs might get a revised target of 200 in 25 overs, which could be harder to
achieve.

Doesn’t Consider Match Context
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DLS doesn’t factor in conditions like pitch deterioration, dew factor, or momentum shifts in the game,
which can impact fairness.

Chasing Team Sometimes Gets an Unfair Advantage

If a rain interruption happens when the chasing team is already scoring quickly, they might get an easier
target than they would have faced in a full match.

Less Effective in T20 Cricket

In T20 matches, where every over is crucial, DLS can sometimes set unrealistic targets because it was
originally designed for ODIs.

Requires Software and Pre-Set Tables

The method isn’t easy to calculate manually, and teams rely on official match referees or software to get
revised targets.

The DLS method is the best available system for rain-affected matches, but it isn’t perfect. While
it ensures fairness by considering overs and wickets left, it can sometimes be too complex and favor one
team unfairly. Cricket authorities continue refining it, but alternatives like the VJD method (used in India)
and other predictive models are also being explored.
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Aims and Goals: A Road map to Success

Dr. P. Sivaraagini
Lecturer in Micro-Biology.

Every great achievement begins with a dream, but dreams alone are not enough. They must be
transformed into aims and goals that give direction, purpose, and motivation. For students, setting clear
goals is not just about academic success—it is about shaping a meaningful and fulfilling future.

Why Are Goals Important?

Imagine boarding a train without knowing your destination. You may enjoy the journey for a while,
but eventually, you will feel lost. This is what life without goals looks like. Having a clear aim provides:

 Direction – It helps you focus on what truly matters.

 Motivation – It keeps you inspired to work hard and overcome challenges.

 Self-Discipline– It builds the habit of perseverance and consistency.

 Personal Growth– It pushes you to learn new skills and gain confidence.

Setting SMART Goals

A common mistake students make is setting vague or unrealistic goals. The SMART method ensures that
goals are:

  S – Specific (Clearly define what you want to achieve)

 M – Measurable (Track progress effectively)

 A – Achievable (Realistic within your abilities)

 R – Relevant (Aligned with your future aspirations)

 T – Time-bound (Set deadlines for motivation)

For example, instead of saying, “I want to get better at science,” a SMART goal would be: “I will score above
85% in my next exam by studying two hours daily and practicing past papers.”

Overcoming Obstacles

The journey towards achieving goals is rarely smooth. There will be distractions, failures, and moments of
doubt. However, success lies in how you handle these obstacles.

 Stay Consistent– Small efforts every day lead to great results.

 Seek Guidance– Teachers, mentors, and parents can provide valuable advice.

 Learn from Failures– Mistakes are stepping stones, not roadblocks.

Success is not about luck—it is about having a clear aim and working towards it with determination. Set
your goals wisely, work towards them passionately, and never stop believing in yourself. Your future is in
your hands!
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The History of Education in India :
From Gurukuls to Universities

Dr M. SANDHYA RANI
Assistant Professor of History

Education in India has undergone a remarkable transformation over centuries, evolving from the
ancient system of Gurukuls to the establishment of modern universities. This journey reflects the nation’s
cultural and intellectual growth, shaping generations and influencing global thought.

In ancient India, education was imparted through the Gurukul system, where students, or shishyas,
lived with their gurus in forest hermitages. Knowledge was passed down orally, encompassing subjects
like philosophy, mathematics, astronomy, and medicine. These centers of learning emphasized holistic
development, focusing not only on academics but also on moral and spiritual growth.

The advent of Buddhism and Jainism led to the establishment of renowned learning centers such as
Nalanda and Takshashila, attracting scholars from across the world. These universities were some of the
earliest examples of organized higher education, fostering an environment of intellectual exchange and
research.

With the arrival of Islamic rule in India, the education system saw the introduction of madrasas,
where subjects like theology, science, and literature were taught. The Mughal era further enriched educational
institutions, blending Persian and indigenous knowledge traditions.

The colonial period marked a significant shift, as the British introduced the modern university
system. Institutions like the University of Calcutta, Bombay, and Madras were established, laying the
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foundation for contemporary higher education. However, this system primarily aimed to produce
administrative personnel rather than fostering critical and independent thinking.

Post-independence, India prioritized education as a means of national development. The
establishment of premier institutions such as the Indian Institutes of Technology (IITs) and Indian Institutes
of Management (IIMs) positioned the country as a global knowledge hub. Government initiatives like the
Right to Education Act further strengthened the accessibility and quality of education.

Today, India boasts a diverse educational landscape with world-class universities and online learning
platforms. While challenges like unequal access and outdated curricula persist, continuous reforms and
digital advancements promise a brighter future.

From the sacred Gurukuls to cutting-edge universities, India’s educational journey showcases
resilience, adaptability, and an enduring pursuit of knowledge. As the nation strides forward, education
remains the cornerstone of its progress, shaping the minds of tomorrow.

******
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Finding your Passion : The Key to a fulfilled Career
Dr J RAMA DEVI

Assistant Professor of Commerce

In today’s fast-paced and competitive world, finding your passion is more important than ever.
Passion is the driving force that transforms a career from a mere source of income into a journey of
fulfilment and purpose. For students and young professionals, identifying what truly excites them can
pave the way to a rewarding career and a meaningful life. This article delves into the importance of
passion, how to discover it, and how it leads to a fulfilling career.

Here is an inspiring image that complements the article, illustrating the journey of finding one’s passion
and the opportunities it brings.

Why Passion Matters
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Passion is the spark that fuels motivation and resilience. When you’re passionate about your work, it
doesn’t feel like a chore; instead, it becomes a source of joy and personal growth. Passionate individuals
tend to perform better, innovate more, and find greater satisfaction in their achievements.

Moreover, pursuing a career aligned with your passion reduces the likelihood of burnout. It fosters a sense
of purpose, making challenges seem like opportunities rather than obstacles. As the famous saying goes,
“Choose a job you love, and you will never have to work a day in your life.”

HOW TO DISCOVER YOUR PASSION

Finding your passion isn’t always straightforward. It requires self-reflection, exploration, and patience.
Here are some steps to guide you:

1. Reflect on Your Interests

 Ask yourself: What activities make you lose track of time? What subjects or topics excite you the
most? Reflecting on your hobbies, favourite classes, or past experiences can reveal clues about
your passion.

2. Identify Your Strengths

 Your passion often aligns with your natural talents. Consider the skills you excel at and how they
can be applied in different fields. For example, if you’re good at problem-solving, you might thrive
in engineering or analytics.

3. Experiment and Explore

 Don’t be afraid to try new things. Internships, volunteering, or participating in clubs and workshops
can expose you to various career paths. These experiences can help you identify what resonates
with you the most.

4. Seek Guidance

 Talk to mentors, teachers, and professionals in fields that interest you. Their insights can provide
valuable perspectives and help you navigate your journey.
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5. Listen to Your Inner Voice

 Sometimes, external pressures can cloud your judgment. Listen to what your heart truly desires,
even if it doesn’t align with societal expectations or traditional career paths.

Turning Passion into a Career

Once you’ve identified your passion, the next step is to align it with a career. Here’s how you can do it:

1. Research Opportunities

 Explore industries and roles that match your passion. Use online resources, attend career fairs, and
network to understand the scope of opportunities available.

2. Build Relevant Skills

 Equip yourself with the necessary skills and qualifications. Enrol in courses, attend workshops,
and seek hands-on experience to enhance your expertise.

3. Start Small

 Pursuing your passion doesn’t always mean making drastic changes. You can start by dedicating
time to your passion outside of work or studies and gradually transition into a full-time career.

4. Stay Resilient

 The journey may not always be smooth. Stay committed, embrace failures as learning
experiences, and keep refining your path.

Real-Life Examples

Many successful individuals have built fulfilling careers by following their passion. For instance:

 Steve Jobs: Co-founder of Apple, Jobs turned his passion for technology and design into
revolutionary products that changed the world.

 Malala Yousafzai: A Nobel laureate, Malala transformed her passion for education into a global
movement advocating for girls’ rights.

 Virat Kohli: The renowned cricketer turned his love for the sport into an illustrious career, inspiring
millions around the world.

The Impact of Passion on Society

When individuals pursue their passion, they don’t just benefit themselves; they contribute to society. Passion-
driven professionals innovate, inspire, and address critical challenges. Whether it’s an artist creating
transformative works, a scientist making groundbreaking discoveries, or an entrepreneur solving societal
problems, their dedication leaves a lasting impact.

Conclusion

Finding your passion is the cornerstone of a fulfilled career and a meaningful life. It requires self-discovery,
courage, and perseverance, but the rewards are worth the effort. As you embark on this journey, remember
that passion is not just about finding a careerit’s about creating a life that excites and inspires you every
day. So, take the time to explore, dream, and act. The key to a fulfilled career lies within you.

*****

“Follow Your Passion, Build Your Dream Career!”
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N.P.S.GDC (W) JOURNEY – A  Case Study

Dr. T. Vinila,
Lecturer in Commerce.

“A mathematical formula for happiness: Reality divided by Expectations. There were two ways to be
happy: improve your reality or lower your expectations.”

- Jodi Picoult, Nineteen Minutes

The concept of happiness in a work environment is key to understanding how workplace culture,
relationships, and job satisfaction contribute to an employee’s well-being. A positive work environment

not only enhances individual happiness but also contributes to the overall success of the organization.
Here’s a breakdown of how happiness in the workplace can manifest and why it matters. The 2023 World

Happiness Report provides valuable insights into national well-being, highlighting how different factors,
including economic stability, social support, and workplace happiness, shape happiness across nations.

Finland is ranked as the happiest country in the world, followed by Denmark and Iceland in the top three
positions; India is currently ranked 126th out of 137 countries in the report. 

This article discusses a study focused on the history and environment of Smt. N.P.S.G.D.C (Women’s

College), exploring its contributions and the attitudes of faculty and students through a random sampling
approach. This type of article would likely aim to provide insight into how the college has evolved over

time, the impact it has had on its community, and how both students and staff perceive its environment.

Keywords : Education, Happy, Environment.

Objectives:

Outlining the objectives for a study or survey regarding faculty and student attitudes towards their college.
 Examine the Attitudes of Faculty and Students towards the College:

This objective aims to understand the general perception, satisfaction, and emotional connection that both
faculty members and students have towards the institution.

 Compare the Opinions of Students and Faculty:
This objective will focus on identifying similarities and differences in how students and faculty perceive
the college, its environment, teaching methods, facilities, and overall experience.

 Measure Happiness and Stress Factors in the College Environment:
Here, you will explore how happy both faculty and students are with their college experience, as well as
identify the key stressors or obstacles that impact their well-being, such as workload, academic pressures,
or campus conditions.
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 Provide Meaningful and Feasible Suggestions to Reduce Stress:

Based on the findings, this objective will aim to propose actionable recommendations to alleviate stress
and improve the working and learning environment for both students and faculty.

Methodology :

The methodology adopted for this study involves a direct interactive approach through a Google
Form. This method enables efficient collection of data from both faculty and students in a convenient and

time-effective manner. Below are the key steps involved:

Development of Google Form:
A structured questionnaire was designed to capture various aspects of the attitudes and experiences

of both faculty and students towards the college. The questionnaire consisted of multiple-choice questions
Distribution of the Form:

The Google Form was shared with participants (students and faculty members) via email or direct
links. The form was distributed to a representative sample of students and faculty members within the

college.
Collection of Responses:

Participants were encouraged to fill out the form voluntarily. The responses were automatically
collected and stored in a spreadsheet, ensuring an organized dataset.

Data Analysis:
Once the responses were gathered, data was analyzed using basic statistical tools (like frequency

distributions, averages, and cross-tabulations) to compare the attitudes and opinions of students and faculty.
Qualitative responses were analyzed thematically to identify common trends and feedback regarding stress

factors, happiness, and suggestions for improvement.

Interpretation of Results:
The data was interpreted to evaluate the overall satisfaction levels, areas of concern, and specific

obstacles that contribute to stress in the college environment. Based on the findings, feasible
recommendations were formulated to reduce stress and improve the college experience for both faculty

and students.

History of the College :
Smt. Nalagampalli Papudesi Savithramma Govt. College for women has a rich history of community

contributions. They contributed corpus fund to start the college in Govt. land The college established in the
year 1982-83, with support from N.P.Savithramma family members, marks a significant milestone in

providing education to women in the Chittoor district. The donations from their family, including
contributions from her grand daughters Smt.Lagadapati Sirisha donated canteen for the students in the

year 2013 and Sruti Sreerema contributed students waiting hall in the year 2014 with 15 lacs  reflect a deep
commitment to ensuring that students have the best opportunities. The ongoing support through the fixed

deposit of 50 lacs for gold medals for meritorious students by Ex.MLA.Sri.N.P.Venkatewara Chowdary
garu.
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The college is well-equipped, with a 23.62 Acre campus, Modern classrooms, digital facilities,

play ground and a gym, computer labs, science labs making it a key institution for women’s education in
Chittoor and the infrastructure improvements are particularly noteworthy.

It’s also impressive that the college has been guided by a succession of 30 principals, and Dr.

K.Manohar serves as the current principal. This institution has become an important hub for women’s
education in the Chittoor district and the most impactful contribution to the college over the years and

accredited by NAAC ‘A’ Grade in 2023 and granted an autonomous status and recognized as NRC and
Research Center.

Data Collection & Analysis :

The data is collected from 91 respondents on random basis through google form including the
faculty and students of Smt.N.P.S GDC(w)

TABLE  1 : Age of the Respondents:

The table 1 appears to be a summary of the age distribution of a particular group of individuals. The
data is presented in a frequency table format, showing the count and percentage of individuals within each

age range. The age ranges are categorized into three groups: 17-19 years old, 20-60 years old, and “No
Answer” (which likely refers to individuals who did not provide their age).

Based on the data, it can be concluded that the majority of the individuals in this group are between

17 and 19 years old, with a frequency of 66 and a percentage of 72.53%. This suggests that the group is
likely composed of young adults, possibly students or individuals in their early twenties. The second

largest age group is between 20 and 60 years old, with a frequency of 24 and a percentage of 26.37%. This
suggests that there may be a smaller number of older individuals in the group. The “No Answer” category

has a frequency of 1 and a percentage of 1.1%, indicating that very few individuals did not provide their
age.

TABLE 2 : Designation of the Respondent:
The table 2 enlightens the distribution of different designations within a particular institution, likely

an educational setting. The data shows the number of individuals holding each designation, as well as the
percentage of the total count. The designations include Student, Teaching Faculty, Principal, and Non-

Teaching.

Based on the data, we can see that the majority of individuals (78 out of 91) are Students, making

up approximately 85.71% of the total count. The Teaching Faculty make up the next largest group, with 11
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individuals, accounting for around 12.09% of the total. There is only one individual in each of the Principal

and Non-Teaching designations, making up a small percentage of the total count (1.1% each).
This data suggests that the institution is primarily focused on education, with a large student body

and a smaller number of teaching staff. The presence of a Principal and Non-Teaching staff members
indicates that there are administrative and support roles within the institution.

TABLE : 3 : How many of them are happy with :

The table shows the summary of a survey that asked participants to rate their level of happiness
with various aspects of their life. The table shows the number of participants who are happy with each

aspect, as well as the percentage of participants who fall into each category.

The data suggests that the majority of participants (35.16%) are happy with all aspects of their life,
while a significant number (30.77%) are happy with their family. The education and friends categories also
receive a relatively high level of satisfaction, with 8.79% and 10.99% of participants, respectively, reporting
happiness with these aspects.

On the other hand, the profession and colleagues categories receive relatively low levels of
satisfaction, with only 1.1% and 3.3% of participants, respectively, reporting happiness with these aspects.

The children category also receives a relatively low level of satisfaction, with only 4.4% of participants
reporting happiness with this aspect.

Overall, the data suggests that participants are generally happy with their family and friends, but

may be less satisfied with their profession and colleagues.
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TABLE : 4 : Most of the time Respondent spent with :
Based on the data, it seems that the majority of respondents (30.77%) spend more time with their

friends. This is followed closely by respondents who spend more time on education (15.38%) and family
(15.38%). The remaining categories, including profession, colleagues, and children, make up a relatively
small percentage of respondents. One notable observation is that the top three categories (friends, education,
and family) account for over 61% of respondents. This suggests that these categories are the most important
or significant in terms of how people spend their time.

Another observation is that the categories with the lowest percentages (profession, colleagues, and
children) are also the ones with the smallest count of respondents. This may indicate that these categories
are less relevant or less significant in terms of how people spend their time.

 Table : 5 :Years of Experience:

The table appears to be a frequency distribution of the years of experience of employees and students
in the NPSGDC. The data is categorized into different ranges of experience, from 0-5 years to 20-25 years.

The table provides the count of employees in each experience range, as well as the percentage of employees
in each range. Based on the data, it can be observed that the majority of employees (76.92%) have 0-5

years of experience in the NPSGDC. This suggests that the company has a relatively young workforce. The
next largest group is those with 5-10 years of experience, accounting for 9.89% of the employees. The

remaining experience ranges have significantly fewer employees, with 10-15 years and 15-20 years having
4.4% and 6.59% of the employees, respectively. The smallest group is those with 20-25 years of experience,

accounting for only 2.2% of the employees. This distribution suggests that the company may have a high
turnover rate, with many employees leaving the company after a few years of experience. Alternatively, it

could indicate that the company has a rapid career progression policy, where employees are promoted
quickly and move on to other roles.
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TABLE : 6 : Level Of Happiness

The table shows faculty members and students at Smt. N.P.S GDC(W). The survey asked respondents
to rate their level of happiness when they are in the college. The ratings are on a scale of 0.25 to 1.0, with

1.0 being the highest level of happiness. The table shows the distribution of responses across three categories:
“No Answer”, “0.9 to 1.0”, and “0.25 to 0.5”. The majority of respondents (54.95%) chose not to answer

the question, while 42.86% of respondents reported feeling very happy (rating of 0.9 to 1.0) when they are
in the faculty. Only 2.2% of respondents reported feeling somewhat happy (rating of 0.25 to 0.5).From this

data, we can conclude that the majority of faculty members at Smt. N.P.S GDC(W) are either not willing to
share their feelings about their happiness in the faculty or are very happy when they are in the faculty.

However, there is a small group of faculty members who are not as happy, but still report feeling somewhat
happy.

Table: 7 Reason for happiness:

The table provided appears to be a summary of a survey conducted among faculty members of
Smt.N.P.S GDC(W) College. The survey aimed to understand the reasons behind the faculty members’

happiness in the college. The table presents the responses to the question “Reason for happiness in Smt.N.P.S
GDC(W) College.

The data shows that the majority of faculty members (47.25%) responded with “No Answer”,

indicating that they may not have found the question relevant or may not have had a clear reason for their
happiness. However, a significant number of faculty members (20.88%) responded with “All”, suggesting

that they are happy with various aspects of the college.

Other reasons mentioned by faculty members include the environment (15.38%), teachers (2.2%),
colleagues (2.2%), infrastructure (1.1%), friends (4.4%), teaching values (2.2%), cooperativeness (2.2%),

and placements (1.1%). The fact that environment is the second most common reason for happiness suggests
that the college’s physical space and atmosphere play a significant role in faculty members’ happiness.

The data also suggests that faculty members are not extremely satisfied with their job, as only a small

percentage of them mentioned specific reasons for their happiness.

Table : 8 :

The data shows that the majority of faculty members (76.92%) responded with “No Answer”,

indicating that they did not provide a clear response to the question. A smaller percentage (18.68%) of
faculty members responded with “yes”, indicating that they are happy to be in the college. Only 4.4% of

faculty members responded with a clear “No”, indicating that they are not happy to be in the college. The
main conclusions that can be deduced from this data are:

The majority of faculty members are not providing a clear response to the question, which may

indicate a lack of satisfaction or a neutral attitude towards the college.

A significant minority of faculty members (18.68%) are happy to be in the college, which suggests
that there are some positive aspects of the college that are valued by its faculty members.
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The low percentage of faculty members who responded with a clear “No” (4.4%) suggests that the
college may not be experiencing a high level of dissatisfaction among its faculty members.

Conclusion:
Finally each individual have their own suggestions from getting relief from stress  like

meditation,music,peace of mind,positive thinking,sports,health,yoga etc....thus the journey in Smt.N.P.S
GDC results in very positive way showing happiness by both the faculty and students  and few of them
shows unhappiness due to their family distance. Finally we can conclude that the work place in Smt.N.P.S
is happy to all of them who respondent is a happy journey.

************************
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










































